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Course description:

The goal of behavioral economics is to increase the explanatory power of economics by
providing it with a more realistic psychological foundation. This is of particular importance in
labor economics, which typically studies how workers and employers interact in firms,
organizations and markets. In this course we discuss the empirical relevance of non-standard
preferences and boundedly rational behavior for selected labor market issues, focusing on the
psychology of incentives, labor supply and market behavior. The evidence suggests that
traditional labor economics tends to constrain attention to a very narrow and empirically
questionable view of human motivation.
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