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PROFESSIONAL EXPERIENCE

1991—present.

Economic Consultant and Senior Research Associate, Center for the

Study of Business and Government, Baruch College, CUNY, and Adjunct Professor of
Economics ; Department of Economics, Baruch College

1997-1998 Adjunct Associate Professor of Economics: ( CUNY Hunter, Queens)

1994 -1998.

1987-1989

1986-1987

1981-1985

1979-1981

1977-1979

1974-1977

1972-1974

1968-1972

1964-1968

and Yeshiva University.

Research Associate, Nathan Kline Institute for Psychiatric Research,
Orangeburg, NY

Senior Economist, Research Division, New York Federal Reserve Bank
Senior Economist, Industry Division, U.S. Bureau of the Census

Assistant Division Chief for Socio-Economic Studies, Bureau of the Census
Senior Staff Economist, General Accounting Office

Staff Director, Panel to Review Productivity Statistics, National Academy
of Science

Senior Research Staff, Public Research Institute, Center for Naval Analysis
Director of Human Resources Studies, American Enterprise Institute, Wash., DC
Director of Manpower Studies, The Center for Naval Analysis

Assistant Professor of Economics, The University of Pennsylvania

PUBLICATIONS

WORKS IN PROGRESS

The Federal Government and Job Discrimination: A History and Evalutation of the EEOC and the
OFCCP (with June O’Neill), Book nearing completion

The Uninsured: Resources, Medical Care Obtained and Health Status, A Report for the
Employment Policy Institute, Washington D.C.

COMPLETED WORKS




3

Health Care, Health Status, and Inequality: Canada vs. the U.S., (with June O’Neill), NBER
Working Paper # 13429, 2007; ([published in Berkley Electronic Press, Frontiers in Health Policy
Research)

“What Do Wage Differentials Tell us About Labor Market Discrimination?” with June O’Neill,
published in Research in Labor Economics, 2005.

Siegel C., Laska E.; Haugland G; O’Neill D.; Cohen N.; Lesser M., “The Construction of
Community Indexes of Mental Health and Social and Mental Well Being and Their Application to
New York City”, Evaluation and Program Planning, 24(4), 451-463, 2001.

O’Neill D., Bertollo D.N., “Work and Earnings Losses Due to Mental Illness: Perspectives From
Three National Surveys”, Administration and Policy in Mental Health, 25(5), 505-523,1998.

Lessons for Welfare Reform: An Analysis of the AFDC Caseload and Past Welfare-to-Work
Programs, with June O’Neill, (W.E. Upjohn Institute for Employment Research, Kalamazoo,
Michigan) 1997.

The Employment and Distributional Effects of Mandated Benefits, with June O’Neill, American
Enterprise Institute, Washington, DC, 1994

The Impact of A Health Insurance Mandate on Labor Costs and Employment, with June O'Neill,
Employment Policies Institute, Washington, D.C., September 1993.

"Affirmative Action in the Labor Market" with June O'Neill, in Affirmative Action Revisited, H.
Orleans and J. O'Neill, eds. The Annals of the American Academy of Political and Social Science,
Vol. 523, September, 1992,

Review of "Service Industry Growth", by Gruber and Walker, Journal of Economic Literature,
December, 1990.

"Problems of the Poor: Dependency not Poverty"”, with June O'Neill, New York Forum, Newsday,
Oct. 27, 1989. Reprinted in Boyes and Melvin, Micro-Economics, (Houghton Mifflin Company,
Boston, 1991, p. 528.

"The High Black Teenage Unemployment Rate: Significance and Causes”, International Journal of
Group Tensions, Vol. 18, #2, Summer, 1988.

"American Industry Not In Decline”, Challenge, Sept./Oct. 1987.

Education in the United States: 1940-1983, with Peter Sepielli, Special Demographic Analysis,
CDS-895-1, U.S. Bureau of the Census, U.S. General Printing Office. Washington, D.C., 1985.
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"Comparing Rates and Proportions: They Can Be Misleading”, Monthly Labor Review, Vol. 107,
#6, July 1984, pp. 45-47.

"The Quiet Revolution in Educational Attainment”, Challenge, Vol. 27, #4, Sept./Oct., 1984.

Growth of the Underground Economy, 1950-1981: Some Evidence From The Current Population
Survey, A Study Prepared for the Uses of the Joint Economic Committee of the United States
Congress, 98th Congress, Joint Committee Print, S. Prt. 98-122, Government Printing Office, 1983.

"Short, Medium and Long Unemployment™ The Washington Post, Op. Ed. article, February 17,
1983, page A-19.

"Racial Differentials in Teenage Unemployment: A Note on Trends", Journal of Human Resources,
XVIII #3, Spring, 1983.

"Poverty and the Use of Clever Slogans”, The Washington Times, Op. Ed., November 24, 1983.

"Living Standards", American Demographics, August 1984, pp. 40-41.

"Looking at Welfare, Work Incentives"”, The Washington Times, Op. Ed., August 9, 1982,
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"Employment Tax Credit Programs: The Effect of Socio-Economic Targeting Provisions”, Journal
of Human Resources, XVII, 3 Summer, 1982.

"Employment, Training and Social Services”, with June O'Neill, Chapter 10b in Agenda For
Progress, E. McAllister, (Ed), The Heritage Foundation, 1980.

Measurement and Interpretation of productivity, Panel to Review Productivity Statistics, National
Academy of Sciences, Washington, D.C. 1979 (note: Separate authorship not attributed. (As panel
staff director | helped plan the study and | wrote Chapter 4 and co-authored Chapter 7.)

"Voucher Funding of Training Programs: Evidence from the GI Bill", Journal of Human Resources,
Fall 1977.

Discrimination Against Handicapped Persons: The Costs, benefits and Inflationary Impact of
Implementing Section 504 of the Rehabilitation Act of 1973, Public Research Institute, Center for
Naval Analysis, PRI 239-76, 1401 Wilson Blvd., Arlington, VA, 1976; also published in the Federal
Register, May 17, 1976.

Effects of the 1974 Unemployment Insurance Extensions on Unemployment, with K. Classen and A.
Holen, (Washington, D.C., Public Research Institute, Center for Naval Analysis, PRI 130-175,
1974.)

Review of “Economics and the Public Purpose” by John K. Gailbraith, Political Science Quarterly,
Vol. 89, No. 2, June 1974.

"Against A Federal Guaranteed Employment Program", Current History, August 1973.

The Federal Government and Manpower: A Critical Look at the MDTA-Institutional and Job Corps
Programs, (Washington, D.C., American Enterprise Institute, 1973.)

Chapter 5, "Manpower"”, in David Ott, et. al., Public Claims on U.S. Output (Washington, D.C.,
American Enterprise Institute, 1973).

"Educational Equality and Expenditure Equalization Orders", with B. Gray and S. Horowitz, Journal
of Human Resources, Summer, 1972,

Poverty and Public Policy, (with John Lynch), American Enterprise Institute, Washington, D.C.,
1972,

"Does the Navy Have Excessive Qualitative Manpower Requirements?”, in The Proceedings of the
28th Military Operations Research Symposium, November 1971, Military Operations Research
Society, VA.

"The Effect of Discrimination on Earnings: Evidence From Military Test Score Results", Journal of



Human Resources, Fall, 1970.

"Determinants of Labor Turnover Costs in the Military"”, in Studies Prepared for the President's
Commission on an All-Volunteer Armed Force, 1970, Government Printing Office, Volume 1.

"A Note On product Price and Aggregation Biases in Cross-Sectional Estimation of the Elasticity of
Substitution”, Review of Economics and Statistics, May 1967, pp.  268-271.

HONORS RECEIVED

Earhart Fellowship, 1959-1960, Graduate Faculties, Columbia University.

Ward Economics Medal for the highest ranking senior in economics, Bernard Baruch School of
Business, CCNY, 1959.

PROFESSIONAL ACTIVITIES

Member: American Economic Association; The National Association of Business Economists;
National Association of Scholars

Referee/reviewer: Journal of Human Resources; National Science Foundation; Journal of Economic
Literature, Eastern Economic Journal

RESEARCH GRANTS AND CONTRACTS

The Olin Foundation and the American Enterprise Institute: grants to study the costs and benefits of
the two major federal anti-labor market discrimination programs — the Equal Employment
Opportunity Commission (EEOC) and the Office of Federal Contract Compliance Programs
(OFCCP). (2003-2004). Final Report to be published by AEI, 2008.

W.E. Upjohn Institute. A research grant to study the impact of the rising cost of employer-based
health insurance on the labor markets opportunities of unskilled workers, 1992-1994.

Employment Policies Institute. Labor Displacement Effects of An Employer Health Insurance
Mandate (1993).

U.S. Department of Labor. Pension and Welfare Benefits Program, Explaining the Decline in
Employer-Based Health Insurance Coverage.(1993)

Department of Labor, Employment and Training Administration. A research grant to study the
effects of G.I. Bill financed training on the earnings of veterans, using a special longitudinal file
constructed from the administrative files of three government agencies. 1973-1975.

Department of HEW (now HHS), Office of Civil Rights, contract to study the costs and benefits of



changes in the Rehabilitation Act. 1975-1976.

District of Columbia Public School System. A contract to study the causes and effects of variation in
per pupil expenditure across the individual elementary schools in their system. 1971-1972.
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